Codebook

Consent 1
	
	Value

	Labeled Values
	1
	I have read and understood the Participant Information Sheet and consent to take part in this questionnaire.

	
	2
	I do not consent to take part in this questionnaire.



Consent 2
	
	Value

	Labeled Values
	1
	I give permission for members of the Research Team to have access to my anonymised responses. I understand that my anonymised responses may be reproduced in reports, academic publications and presentations but I will not be identified or identifiable.



Consent 3
	
	Value

	Labeled Values
	1
	I understand that my data may be included in an anonymised form within a dataset to be archived at BU's Online Research Data Repository.



Age Group
	
	Value

	Valid Values
	1
	Under 18

	
	2
	18-24

	
	3
	25-34

	
	4
	35-44

	
	5
	45-54

	
	6
	55-64

	
	7
	65 and over



Gender
	
	Value

	Valid Values
	1
	Female

	
	2
	Male

	
	3
	Others

	
	4
	Do not prefer to say




Education Level
	
	Value

	Valid Values
	5
	Undergraduate (Bachelor's or equivalent)

	
	6
	Postgraduate (Master's or higher)



Employment Status
	
	Value

	Valid Values
	4
	Full-time (35-40 and above hours a week)

	
	5
	Part-time (Less than 35 hours a week)



Employment Tenure
	
	Value

	Valid Values
	1
	Less than a year

	
	2
	1-3 years

	
	3
	3-5 years

	
	4
	5-10 years

	
	6
	10+ years



Number of Employees
	
	Value

	Valid Values
	1
	0-9

	
	2
	10-49

	
	3
	50-249

	
	4
	250+






AL Labels:
	Labeled Values
	1
	Strongly Disagree
	
	

	
	2
	Disagree
	
	

	
	3
	Neither Agree nor Disagree
	
	

	
	4
	Agree
	
	

	
	5
	Strongly Agree
	
	



	S.N.
	
	Strongly Disagree
	Disagree
	Neither Agree nor Disagree
	Agree
	Strongly Agree

	1.
	My leader solicits feedback for improving his/her dealings with others.
	
	
	
	
	

	2.
	My leader clearly states what he/she means.
	
	
	
	
	

	3.
	My leader shows consistency between his/her beliefs and actions.
	
	
	
	
	

	4.
	My leader asks for ideas that challenge his/her core beliefs.
	
	
	
	
	

	5.
	My leader describes accurately the way that others view his/her abilities.
	
	
	
	
	

	6.
	My leader admits mistakes when they occur.
	
	
	
	
	

	7.
	My leader uses his/her core beliefs to make decisions.
	
	
	
	
	

	8.
	My leader carefully listens to alternative perspectives before reaching a conclusion.
	
	
	
	
	

	9.
	My leader shows that he/she understands his/her strengths and weaknesses.
	
	
	
	
	

	10.
	My leader openly shares information with others.
	
	
	
	
	

	11.
	My leader resists pressures on him/her to do things contrary to his/her beliefs.
	
	
	
	
	

	12.
	My leader objectively analyses relevant data before making a decision.
	
	
	
	
	

	13.
	My leader is clearly aware of the impact he/she has on others.
	
	
	
	
	

	14.
	My leader expresses his/her ideas and thoughts clearly to others.
	
	
	
	
	

	15.
	My leader is guided in his/her actions by internal moral standards.
	
	
	
	
	

	16.
	My leader encourages others to voice opposing points of view.
	
	
	
	
	






MW Labels:
	Labeled Values
	1
	Strongly Disagree

	
	2
	Disagree

	
	3
	Neither Agree nor Disagree

	
	4
	Agree

	
	5
	Strongly Agree



	S.N.
	
	Strongly Disagree
	Disagree
	Neither Agree nor Disagree
	Agree
	Strongly Agree

	1.
	I have found a meaningful career.
	
	
	
	
	

	2.
	I view my work as contributing to my personal growth.
	
	
	
	
	

	3.
	My work really makes no difference to the world. 
	
	
	
	
	

	4.
	I understand how my work contributes to my life’s meaning.
	
	
	
	
	

	5.
	I have a good sense of what makes my job meaningful.
	
	
	
	
	

	6.
	I know my work makes a positive difference in the world.
	
	
	
	
	

	7.
	My work helps me better understand myself.
	
	
	
	
	

	8.
	I have discovered work that has a satisfying purpose.
	
	
	
	
	

	9.
	My work helps me make sense of the world around me.
	
	
	
	
	

	10.
	The work I do serves a greater purpose.
	
	
	
	
	

	11.
	I have found a meaningful career.
	
	
	
	
	



EM Labels:
	Labeled Values
	1
	Not at all important

	
	2
	Slightly important

	
	3
	Moderately important

	
	4
	Very important

	
	5
	Extremely important



	S.N
	
	Not at all important

	Slightly important
	Moderately important
	Very important
	Extremely important

	1.
	How important is company policy and administration for you to do a good job?
	 
	
	
	
	

	2.
	How important is supervision for you to do a good job?
	
	
	
	
	

	3.
	How important is your relationship with your supervisor for you to do a good job?
	
	
	
	
	

	4.
	How important are your working conditions for you to do a good job?
	
	
	
	
	

	5.
	How important is salary for you to do a good job?
	
	
	
	
	

	6.
	How important is your relationship with your peers for you to do a good job?
	
	
	
	
	

	7.
	How important is your personal life for you to do a good job?
	
	
	
	
	

	8.
	How important is status for you to do a good job?
	
	
	
	
	

	9.
	How important is job security for you to do a good job?
	
	
	
	
	



