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1. We use our experience, knowledge and the views of others to inform and support our decisions.
a) How do you feel your experience and knowledge has helped you make decisions about whether to carry out a Mental Health Act assessment?
Knowledge of the client, knowledge of the people requesting the MHAA ( eg are they staff that “ panic “ easily, do they give up easily etc ) Knowledge of local resources. General intuition about the situation. 
b) What difference does it make when you have support from others? Tell me about an example where this went well?
Helps generally – in terms of helping set up Ax and having extra person on ax . Also, helpful to have someone to chew it over with esp if contentious. E.g. difficult one at SDH – older dementia px with difficult behaviour . But needed placement not hospital – SDH pushing for detention ( wanted rid) we had resisted doing it . BUT – went to hugher levels and told we had to assess. Useful to have two fellow AMHPs to discuss the criteria / grounds / best interests’ side prior to Ax and also supportive to have fellow AMHP at SDH with me for moral support in a an otherwise hostile environment. I I didn’t detain! ) 

2. Using a holistic and open-minded approach we keep the person at the centre of our decision.
a) Can you give some positive examples of how you keep the person at the centre of the decision about whether to proceed with a Mental Health Act assessment?
Basically s13 – best interests in context of all the information. Is it necessary? Looking at less restrictive options to achieve same end, listen to their wishes / feelings , ditto relatives, discuss alternatives with them , look at different paths / scenarios with them. 
b) What does being holistic look like when considering a Mental Health Act assessment?
Not just looking at the criteria / risk etc – Not just medical model. Looking at context , history , support network etc. eg a scenario where the risks are moderate but px would hate beinf detained and admission might be MORE harmful. 
c) What are the benefits of being open-minded when considering a Mental Health Act assessment?
Less restrictive to Px – less infringement of their human rights, more creative work , encourages MDT approach to solve issues. Promotes non-medical model, empowers client more ? 

3. We selectively gather information and think analytically and creatively about possible options and alternatives to an assessment under the Mental Health Act.
a) What creative alternatives to a Mental Health Act assessment might you use?
Use of px own network to support, use of other resources ( eg day care , home care ) to avoid admission, use of MCA, use of px own motivations ( eg px hates being in hospital) informal admission. 
b) How do you select relevant information?
Often depends on time available or own knowledge of the px. Old AMHP reports useful . Admission booking in for resume of px history and recent situation. Risk documents ( history + predictor of future risk etc.) Recent MHRT reports . Progress notes – if you have time. Accounts / opinion of others including family. Varies with each case. 

4. We balance risk and time in our decision-making to create opportunities.
a) In positive terms, how does risk influence your decisions about whether to proceed with a Mental Health Act assessment?
Often an inverse relationship between level of risk and urgency for admission . low / moderate risk – often gives mote time to try alternatives. High risk = more pressure to detain / admit. Plus AMHP often is the person who challenges the level of risk – often risk presented as higher by AWP staff than it really is . Often then represent risk in historical terms rather than actual current risk. 
b) How can you make positive use of time in your decision-making about whether to proceed with a Mental Health Act assessment?
You try and slow it down – we are not the 4th emergency service. Try and “ buy” time to properly look at the circumstances , the mindset of the referrers and the alternatives available. Time to properly collate information – not be rushed to assess and risk a knee jerk reaction. 
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