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Appreciative Interview Questions.

1. We use our experience, knowledge and the views of others to inform and support our decisions.

a) How do you feel your experience and knowledge has helped you make decisions about whether to
carry out a Mental Health Act assessment?
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b) What difference does it make when you have support from others? Tell me about an example?
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2. Using a holistic and open-minded approach we keep the person at the centre of out decision.

a) How do you keep the person at the centre of the decision about whether to proceed with a

Mental Health Act assessment? . ) .
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b) What does being holistic look like when considering a Mental Health Act assessment?
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3. We selectively gather information and think analytically and creatively about possible options and
alternatives to an assessment under the Mental Health Act.

a) What creative alternatives to a Mental Health Act assessment might you use?

&,«(Mm,g ab, ¥ Jx}\[mh7 Care Man o/ﬂns - ¢ éﬁwfm We do oll /gﬁ;«;
- H#3 qffw‘f’ el v Suppwting her . |
[ ; ahe 0 ounp -4 &/ 4%2/{/ - cufperd Wadingeat™
i . b © S Dok A o gl et e (T
ﬁ'}f(é@ﬂ/ /44’/5/ Rlole e SP0EIVE /)G/”/%// Ma/b/-
Sl e ax A€ (] - shobehoy juar{

- bty ¥ Nudges -

e ensic gendee éemvrym

DT '*/ l\nrn‘f' b )&»é R /Mﬂ’M




c) What are the benefits of being c_)Bgn-rgi_rlc_l_ed when considering a Mental Health Act assessment?
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b) How can you make positive use of time in your decision-making about whether to proceed with a
Mental Health Act assessment?
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4. We balance risk and time in out decision-making to create opportunities.

a) How does risk impact upon your decisions about whether to proceed with a Mental Health Act
assessment? ‘
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b) How do you select relevant information?
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